
Originating in Roman Law, the Latin term nemo judex in re sua, 
“no one should be a judge in their own cause” represents one of 
the cardinal rules of justice, namely no one should act as a 
judge in a case in which they have a personal interest. This 
concept has been influential in legal systems around the world 
and it serves as the principle behind the term conflict of 
interest. 

A matter of good 
governance

A conflict of interest can arise at all 
levels of governance, including in 
public, corporate and financial 
sectors, as well as in international 
associations like our Academy. 
Such conflict can influence decision 
making, leading to reputational risk, 
failure to act in the best interests of 
the Academy and poor governance.

International organisations have rec-
ognised that the establishment of 
guiding principles for the regulation 
of conflicts of interest is vital, not 
only for local or national govern-
ments or corporate sectors, but also 
for supranational, international and 
global governance, consequently in-
troducing self-regulatory procedures. 

With this in mind, the  conflict of 
interest disclosure form (COIDF) 
was introduced within EADV in the 
early 2000s.

An essential tool

A conflict-of-interest disclosure form 
is an essential tool for any organisa-
tion (profit or non-profit) as it helps to 
ensure transparency between its 
members and accountability in its 
operations, as well to make sure that 
primary interests (the interests of the 

organisation) are not unduly influ-
enced by secondary interests (private 
interest of a member), which could 
be of financial or non-financial gain. 

EADV members should avoid the 
public perception of a conflict 
between their personal, private inter-
ests and those of the Academy. 
Disclosure of a “potential” conflict of 
interest does not make it an actual 
conflict, but may help to eliminate 
the perception of one. Conversely, 
disclosure of an actual conflict of 
interest does not eliminate the con-
flict, but helps to ensure that it is 
properly managed. By disclosing 
potential conflicts of interest, the 
Academy can take appropriate steps 
to manage or mitigate them, thereby 
making sure that the actions of 
EADV are always in the best inter-
ests of the Academy’s objectives 
and vision.

Preventing undue influence 
or bias 

The COIDF helps to prevent any 
undue influence or bias that could 
compromise the integrity of the 
Academy’s decision-making process 
and elections. Members of EADV 
have the duty to act in the best inter-
ests of the Academy and therefore a 
COIDF is required to preserve trans-
parency and accountability.

Relating to EADV members

In times of globalisation, conflict of 
interest has become an underlying 
problem. In the case of EADV 
members, physicians may have rela-
tionships with manufacturers of 
commercial products and providers 
of commercial services related to 
healthcare or may work as govern-
mental advisors or in scientific 
organisations.

Therefore, Academy members in 
leadership positions (Executive 
Committee members, members of 
the Board, members and chairper-
sons of committees, chairpersons 
of task forces, task force facilitator, 
members and chairpersons of 
working groups, editors of EADV 
publications (the Journal of the 
European Academy of Dermatology 
and Venereology (JEADV), the JEADV 
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Clinical Practice (JEACP) and the 
EADV News) are expected to proac-
tively update and submit their COIDF 
every six months. Should any change 
to their conflict of interest status 
occur, it should be submitted even 
before the renewal deadline of six 
months. 

Course chairs and lecturers (involved 
in both live and non-live EADV educa-
tional activities), webinars, congress 
and symposium chairs and speakers 
are also expected to submit the 
COIDF before their participation in the 
activities listed above. 

Increasing transparency

It is essential to also recognise the 
value of the COIDF in terms of ethical 
importance and increased transpar-
ency. This has given rise to new forms 
of accountability, such as our Code of 
Conduct and Code of Behaviour. The 
current Code of Behaviour for candi-
dates appeared for the first time in 
the 2012 EADV Board Manual. Given 
that over 10 years have passed since 
the introduction of the Code, a review 
of this document could be considered 
to adapt it to the current social media 
environment.

In 2013, EADV introduced the Code of 
Conduct which must be observed by 
EADV members at all times, and 
which emphasises that EADV 
members should not allow personal 
animosity to interfere with the collegi-
ality or functioning of EADV.

In order to become a member of 
EADV, an “Agreement of Adherence to 
the EADV Statutes” must be signed, 
which means that all members agree 
to abide by the EADV  EADV Statutes, 
bylaws and governing rules.

Upcoming elections

During Calls for Nominations and 
Elections, nominees must agree to 
adhere to the Code of Conduct and 
the Code of Behaviour of the Academy 
and submit an updated COIDF, as pro-
vided for in the bylaws. 

During the summer 2024 round of 
Calls for Nominations, many import-
ant leadership positions will be 
advertised, including vacancies for 
board members, president-elect, 
board representatives to the EC, 
committee chairs and committee 
members. 

If you have ideas, energy and commit-
ment, apply for an EADV elected 
position! EADV needs you!
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For questions related to the 
conflict of interest disclosure 
form contact 

secgen@eadv.org

For questions related to Calls 
for Nominations and 
elections contact
eadvelections@eadv.org
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